CARTWRIGHT SCHOOL DISTRICT
NURSE SCHEDULE

2017-18
STEP LPN RN BSN MSN
1 31,555 36,405 38,136 42,791
2 31,871 36,769 38,506 43,214
3 32,189 37,136 38,898 43,638
4 32,511 37,508 39,288 44,073
5 32,836 37,883 39,691 44,519
6 33,165 38,262 40,072 44,966
7 33,496 38,644 40,473 45,411
8 33,831 39,031 40,878 45,868
9 34,170 39,421 41,286 46,324
10 34,511 39,815 41,699 46,788
11 34,856 40,214 42,116 47,255
12 35,205 40,616 42,537 47,728
13 35,557 41,022 42,963 48,205
14 35,913 41,432 43,392 48,687
15 36,272 41,846 43,826 49,174
16 36,634 42,265 44,265 49,666
17 37,001 42,687 44,707 50,163
18 37,371 43,114 45,154 50,664
19 37,745 43,545 45,606 51,171
20 38,122 43,981 46,062 51,683
21 38,503 44,421 46,523 52,199

For 2017-18, employees hired on or before 9/30/2017 will receive a 3% lump sum raise, paid in
November 2017. Employees hired between 10/1/17 and 1/30/18 will receive a 1.5% raise paid in
April 2018. 1% of the 3% lump sum COLA shall be included in base salaries for 2018-19 for
existing employees (may not apply to placement salary schedules).

RNs supervising LPNs receive an additional $1500.00 per contract year.

The salary set forth in this Schedule has been calculated based on anticipated legislative appropriations and
revenue control limit adjustments that are required to be enacted pursuant to A.R.S. § 15-901.01. If, after
issuance of the Contract, the District’s total revenues or budget capacity are less than that set forth in the
Preliminary 2017-18 Budget, individual’s salary may be reduced pro rata with all staff. If, after the issuance of
the Contract, the District receives appropriations or revenue control limit adjustments in excess of the
minimum required amounts set forth in A.R.S. § 15-901.01, the Governing Board reserves the right, in its
discretion, to increase individual’s salary.
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